Westvale Primary School
“Striving for Excellence, Caring for All”
Equality Duty and Equality Objectives Statement 2019
Public Sector Equality Duty and Equality Objectives Statement
At Westvale Primary School we believe that diversity is a strength, which should be
respected and celebrated by all those who learn, teach and visit here. We are
committed to ensuring equality of education and opportunity for all pupils.
Inclusion at Westvale Primary School is about providing equality and excellence for all
in order to promote the highest possible standards of achievement. It also ensures
that we recognise and celebrate the differences that exist amongst us, that we treat
all people fairly and that we strive to eliminate discrimination wherever it exists.
We ensure that the content of this policy is known to all staff and governors, and also,
as appropriate, to all pupils and parents.
Equality Act 2010
On 1 October 2010, the Equality Act 2010 replaced all existing equality legislation such
as the Race Relations Act, Disability Discrimination Act and Sex Discrimination Act. It
has consolidated this legislation.
The Governing Body of Westvale Primary is responsible for ensuring that the school
meets the requirements of the Equality Act. The Governing Body welcomes this
responsibility and will :
• Ensure that everything the school does must be fair, non-discriminatory and not put
individuals or groups of people at a disadvantage.
• Ensure the school takes all reasonable steps to see that its employees do not carry
out unlawful discriminatory actions or behaviour
• Support and guide the school to have 'due regard' for equality in all its functions
• Ensure the school complies with the two new 'specific' duties to publish equality
information and objectives.
• To ensure the success of every pupil, equal opportunity is at the heart of our vision.
The Headteacher is responsible for implementing the policy; for ensuring that all staff
are aware of their responsibilities and are given appropriate training and support; and
for taking appropriate action in any cases of unlawful discrimination.

The Public Sector Equality Duty
Since April 2011, schools have been bound by a part of the Equality Act 2010 called the
public sector equality duty (hereinafter referred to as the PSED or the 'equality
duty').
The Governing Body will ensure that there will be no discrimination, harassment or
victimisation of a pupil or potential pupil because of their race, sex, disability, religion
or belief, or sexual orientation, in accordance with the ‘protected characteristics’ in
the Equality Act. These ‘protected characteristics’ are :
• Age
• Disability
• Gender (including issues of transgender)
• Gender reassignment
• Marriage and civil partnership
• Pregnancy and maternity
• Race
• Religion or belief
• Sex
• Sexual orientation
Note : The protected characteristics of age and marriage and civil partnership apply to
schools as employers, but not in relation to their provision for pupils.
The new equality duty has two parts: the 'general' duty and 'specific' duties.
The general duty
The general duty is the overarching legal requirement for schools and means they must
consider how their policies, practices and day-to-day activities impact pupils and staff.
Schools are required to have 'due regard' to the need to:
• Eliminate unlawful discrimination, harassment and victimisation
• Advance equality of opportunity
• Foster good relations
The specific duties
The two specific duties for schools aim to assist them in meeting the general duty.
These are:
• To publish information to show how they are complying with the equality duty. This
must be updated at least annually
• To prepare and publish one or more specific and measurable equality objectives at
least every four years.

How will we achieve equality?
The school makes ‘reasonable adjustments’ to ensure equality and that no pupil is placed
at a substantial disadvantage. To make these reasonable adjustments we:
• plan ahead;
• identify potential barriers;
• work collaboratively;
• identify practical solutions through a problem-solving approach;
• ensure staff have the necessary skills;
• monitor the effects of the adjustments and this policy;
• consider the effect of any proposed change upon all members of the school
community and the available resources.
Equality Objectives
The school has set the following Equality Objectives for the four academic years
commencing 2016/20. These will be monitored by the Governing Body regularly, and
reviewed at least annually in the summer term.
• To narrow the gap in boys and girls writing by the end of KS2
• Ensure effective use of Pupil Premium, closely monitoring its impact on disadvantaged
pupils to include those with protected characteristics.
• To increase staff’s understanding of equality and its implications on a day to day
basis, and in this way to reduce or remove inequalities in attainment throughout the
school, particularly inequalities relating to the protected characteristics listed in the
Equality Act.

